People first, public
Impact always

Helping government, public and private
bodies access skilled talent




We understand
public delivery

Public sector hiring requires more than speed — it needs
reliability, compliance, and cultural fit. We partner with
local authorities, NHS trusts, housing providers and central
government departments to deliver skilled interim and
permanent staff who can make an immediate impact.

Whether you require a Director of Resources fulfilling a statutory
role, a Consultant contributing to a specific project, or an Officer-
level candidate offering additional support for ‘business as usual;
we've got you covered.

Sub-sectors we supply to:

7Y Charities 2 Police

2 NHS 72 Fire Services
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7 Local Authorities 7Y Central Government
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@ Housing Associations @ Universities
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A track-record

you can count on 24 hrs ~1400

Whether you need one expert or a full from Job Spec to active candidates
squad, our delivery model is built for Shortlisted CVs currently working
speed without compromising quality.
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Average time from Average time from of placements are of placements
Job spec take to Job spec taken to with candidates are redeployed
offer made first day on site already known contractors

to Vivid




Trusted by teams.
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“It's very difficult because we're so niche in what we
require and what we need. We work really quickly
and we always get what we want in the time-frame
that we want... The quality of people is great. The
people that we generally recruit have to be UKPHR
or GMC registered, and Vivid does all of those
checks for us so it makes it much quicker!”
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“'Vivid placed a contractor with us initially on a 6
month contract. That contractor has been with us for
around 18 months in total. Throughout, | have worked
with Vivid who have been nothing but professional.
Wouldn't hesitate to contact again if | needed a temp
in my team.”
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Interim Head of Development, Liverpool
City Region Combined Authority

We've worked with:

“Whether as client recruiting interim staff or as a
candidate looking for suitable roles, | have always
found Vivid to be very knowledgeable about public
sector regeneration and economic development
roles. Exceptionally helpful and customer focused,
always quick to follow up on enquiries and provide
updates on progress.”’

Interim Head of Regeneration and
Economic Development, West Lancashire
Borough Council

“I have worked with Vivid both as client and as a
consultant. In both roles | felt | got my consultants
full attention. They found me fabulous consultants
who more than fulfilled the roles, and they found
me a brilliant placement. Would highly recommend
working with Vivid.'




- Recruitment Process Outsourcing
(RPO): i
Built around B
h E = reducing internal hiring burden.
yo u r I rl n g Managed Service Provider (MSP):
handling supply & management of
fra m ewo r ks - contingent workers.

Talent pipelining: proactively building a
pool of pre-qualified candidates for future
hiring needs.

Pre-qualified candidates: We work
with accredited and audited umbrella
companies to ensure full compliancy
requirements are met, including IR35.

Diversity & inclusion hiring strategies:
helping improve diversity in workforce.

. ) Candidate experience audits and
One point of contact, full-cycle delivery. feedback

Interim and permanent solutions. Competitor analysis & talent mapping.




Need government
sector support?

Whether you're hiring today or planning for
tomorrow, our sector specialists are ready
when you are.

0161 413 7290

Q Manchester
3rd Floor, 3 Hardman Square
Spinningfields, Manchester,
M3 3EB


https://calendly.com/vividresourcing-marketing
https://vividresourcing.com/contact/?src=brochure

